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ABSTRACT

New Public Management is the transformation of
public administration by applying the principles of efficiency and
efficiency seeking to excellence. The administration of the private
sector has been adapted to the administration of the government.
Focus on value-added, compact structure management. Private sector
competes in public service, ethics, professional ethics. Morality and
ethics Therefore, the new government administration has been
integrated into the development of various measures. With integrated
organization model (IntegratedOrganizational) aimed at developing
an integrated measurement management system. By linking the
various departments together, based on the principles of discipline.
Strategic Management is the systematic management of the vision of
the management team through the analysis process. And environmental
assessment. Clearly, Swot Analysis (SWOT) Development of information
technology in modern measurement (Technology forEducation) by
promoting Encourage materials, equipment, and technology to meet
today’s changing needs. Network Education (Network Education) is the
study of the participation of measurement and measurement related

organizations that are beneficial to management.

Keywords : New Government Administration, Management,

Measurement
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Change) g1 nsuimsdanisniadguuslual (New Public Management
: NPM) (Sowaribi Tolofari. 2005 : 75-89)lagfiaffuin NPM HuFesasnis
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91wnila 1y FuTiens é1vne tingsRe Aatiu s viewnsmadnuulu
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fuywediusnmshauimiuldu Usswgdsssy 1Y Foaazefian fe
yaansvesiadanguiinyg anaas herfansuazasmaiivinnuluianed
nulszduazoaaiasduiusengfsssu TiFeus ailad fiila flennu
SuilemeuuazamuSunsiuifies oaay inswdeiunasiy aansainy
Saifugfulsl Taywediniug TanauiRveswsyinmeu dnfauguvu uas
thdsauasiaei Iunuvsg iRz vuLaz Yy

(@) Wanmalulafansaumanigluiaiiviuae (Technology
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forEducation) Ingnsauaiu atfuayuliiii fangunsal iedosile wazmelulas
Auasiouardssniulunnnsallantagiulnsians iafweusissaulds
ssszmauszgndlfimaluladansaumanas sdoanslumsinursssuuay
Fovhiuleduesinnaeniainmynainsfisimhisuiaveussuuasaumna
TiAuiaANannse TnglanigsruunIsuINISINEUNNENGITUNNNNS
mau Wy szuumsamsdeuufiinisesulad Hudu savissyau
anusuflowavideulounalulafansaumatumhenuuaseadnsdun il
vilAnesdnssuuuulminfdnvusidueietneidenlssiusemalulad
GRERIVING

(5) WenlsarTotneya(Network Education) Aon1sfinun
nsfdmuresiauarmisnuiieadestuiafidunsdAnu Tudifves
M3dnnsFeud nszurumsdeasaun msaudala wagnsiaduaie
N3EUIUMIATEYIENTSISuSlusifsnee sufuiiiiosnn Tuewenns
oelanienvesesinsimmunululdsnanudenleaiussdnsduneuen
efiauddeyes1ads Feinasdesiuiuazasinnusuiioludnvaedu
Wusinsseninsesdinsvioaotudug ewanildeunineins welulad
PR wazsudug Mduustlevisensuimsdanis

G

N15UsM139nN1501A5wUIbL (New Public Management :
NPM) umsuivnsdanisiivfuivasuuuimis vdeTinsdudunuvesne
glaglianuddnytunsuimsiamafioywadugrsuaznislinineins
pg19liUsEANS A NMsUFUUT Msdamamsnensuyed Innsldmalulad
ansauma walldiBnsuimsdnagraifloausenudioamsvesUssenvu
Tasnsdnesdnsiifinnudanguuaznszarssnans dadulaifionny
agminuarsInd uitadiuAnnsuIsianisnadguualut A
lndnunilazyiansounuAidaauuilunsuimsianisiaiieain

JuaaansEImseaw ivsngaufnuiiussdniamiuegiuanuanse
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